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For this assignment, I chose to comment on the domain seven interview. The interview, which centers on technical sales and marketing and management, is terrific, with many key points to take home. First, it is essential to note that the world is rapidly changing. Companies and businesses are looking for salespeople having more technical experience than having a business degree in experience. Based on the interviewee, people who go into sales business development and management with technical degrees are more agile and capable of performing multi-faceted tasks. With that being said, technical sales and marketing become of great significance, hence my interest in the topic.
Even though the interview had great insights, there's this answer that caught my attention. Although correct, the interviewee's answer when asked to describe ways to maintain a low employee turnover and avoid losing good employees is very shallow. Instead, he argues that in management, to keep employees who are significant assets to the company, you have to be their support, help them succeed, and guide them. 
However, I think that support is barely enough to satisfy each employee. It may be necessary but not entirely full-prove. Some employees need more than support; for instance, some need a raise, and if not provided with what, they might leave the business. The interviewee, however, amends his statement expressing the fact that a manager should first seek to understand and not be understood. He claims that managers should lead and not manage. He is then requested to elaborate further on the distinction between leading and managing, which he answers by saying that managing is more concerned with what employees are doing. In contrast, leading is providing employees support, guidance and assistance in being successful. Apart from that, I would say the rest of the interview was more than excellent and educative.
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